
 

 

 F a rm  A p p lic a tio n  
 
F a rm  N a m e :    M ills tre a m  M ea d o w  F a rm  
 
F a rm e r(s ):   B en  N y s s en  
 
A d d res s :   76 M c L eo d  R d , L o w e r  M ills tre a m , N B , E 5P  3J 8 
 
P h o n e :   506-432-4684    F a x :   N /A  
 
E -m a il:   le a h ev a n @ n b .s y m p a tic o .c a  
 
N u m b e r  o f a p p ren tic e s  s o u g h t:  __1__  
 
O u r  fa rm  c a n  h o s t c o u p le s /s m a l l fa m ily :  Y es _X __ N o____ 
 
W e  a re  in te re s ted  in  h o s tin g  a  F a rm in g  O rg a n ic a lly  W o rk s h o p .  Y es __X __   N o____ 
 
S e c tio n  A :  F a rm  D es c r ip tio n  
 
1. A r ea  D es c r ip tio n :   D es c ribe  the  a rea  a round you r fa rm  (ie . la nds c a pe , loc a l a ttra c tions ) a nd 

the  c om m un ity in  w h ic h  you ’re  loc a ted. 
 
M ills tre a m  M ea d o w  is  lo c a ted  in  th e  s o u th e rn  p a r t o f N B , in  a  la n d s c a p e  o f r o ll in g  h il ls .  A  
s m a ll v il la g e  w ith  p o s t o ffic e  a n d  c o rn e r  s to r e  is  w ith in  b ik in g  d is ta n c e , a n d  S u s s e x  (to w n  
o f 40,000) is  a  15 m in u te  d r iv e  a w a y .  G ra n d  L a k e , a n  a ttr a c t iv e  v a c a tio n  s p o t in  s u m m er , is  
20 m in u te s  a w a y , a n d  th e  B a y  o f F u n d y  p ro v in c ia l p a rk  is  a  45 m in u te  d r iv e .  T h e  fa rm  is  
ru ra l, h o w ev e r  n e ig h b o u rs  a r e  a b o u t a  ½ m ile  a w a y . 

 
2. F a rm  D e s c r ip tio n :  In c lude  a  brie f h is tory, c rops  or liv e s toc k , s ize  o f fa rm , m a in  a c tiv itie s , e tc . 
 
167 a c r e s  to ta l, 140 m ix e d  fa rm in g  (h a y  f ie ld s , f ie ld  c ro p s , p a s tu re ), g reen h o u s e  p ro d u c e , 
ren ted  a p p le  o r c h a rd , 10 a c re s  in d u s tr ia l h e m p , 20 a c r e s  w o o d s , p o s t a n d  b ea m  s tr a w b a le  
b u ild in g s , fre e  ra n g e  c h ic k en s , tr a n s it io n  in to  o rg a n ic  c e r t if ic a t io n , f i r s t y ea r  C S A .   
 
3. E x p e r ien c e :   D es c ribe  you r ow n  e x pe rie nc e /s k ills  a s  a  fa rm e r (ie . num be r o f ye a rs , types  of 

ope ra tions , in vo lv em ent in  re la ted groups /orga n iza tion s ). 
 
I w a s  ra is ed  o n  a  d a ir y  fa rm  u n til m y  teen s , a n d  s in c e  th en  I’v e  a lw a y s  h a d  a t  le a s t p a r t-
t im e  fa rm in g  in  th e  m ix .  E x p e r ien c e  in  la n d s c a p in g , s h eep  a n d  o th e r  l iv e s to c k , h em p , 
o ils eed  c ro p s /g ra in s .  I’v e  h a d  a p p le  o r c h a rd  e x p e r ien c e  in  S o u th e rn  O n ta r io  – n o w  
lo o k in g  a t re v ita liz in g  a n  a b a n d o n ed  o rc h a rd  w ith  700 tr ees  a b o u t 25-30 y ea rs  o ld  (30 
m in u te  d r iv e  a w a y ).  G e tt in g  in to  C S A  a n d  m ix ed  v eg e ta b le s  is  th e  n e x t v en tu re . 
 
4. F a rm in g  P h ilo s o p h y :   In c lude  in fo  on  w h y you  fa rm  orga n ic a lly, a nd  w h y you  do it in  the  

M a ritim es . 
 
M y  la n d  n eed ed  to  h e a l fr o m  p re v io u s  a b u s iv e  m e th o d s  o f fa rm in g .  T h e  M a r it im es  h a s  a  
k in d  c lim a te , a n d  s o  a re  th e  p eo p le . 
 
5. T im e :   W ill you  be  on  the  fa rm  fu ll-tim e  for the  a ppren tic e s h ip  s ea s on  (M a y-m id  O c tobe r)?  
 
Y es . 
 
 
S e c tio n  B :  W o r k  D e s c r ip tio n  



 
6. Job Description:  Describe the jobs that your apprentice will be expected to perform on your 

farm. 
 
A range of activities and responsibilities over the  season, including land preparation, 
seeding in greenhouse, transplanting, CSA prep, car pentry work (few days a week or time 
set aside), free-range chickens – bird care and hou sing maintenance, fencing for livestock, 
apple tree pruning, CSA harvest and delivery, possi ble farm market stall on Saturdays. 

 
7. Work Hours:  What is the average work day (hours) and work week?  Include when an 

apprentice can have time off. 
 
40 hour week, flexible on off-days.  CSA are busy d ays.  
 
8. Compensation:   Are you offering a stipend or living allowance to apprentices, and under 

what conditions?  
 
$25 (per week) and shared bonus at own applied mark eting abilities.   Possiblity to grow 
and market their own produce at market stall – comp limentary to the farms products. 
 
 
Section C: Mentorship and Learning  
 
9. Learning opportunities:   List any learning opportunities your farm can offer.  (e.g. tractor 

work, animal husbandry, seed saving, farm market stalls, CSA management, etc.)  
 
Building with wood, preparation of land, harvesting , developing finished products.  
  
10. Experience:   What is your experience in on-farm mentorship and instruction? 
 
I have worked with WWOOFers in the past, expanding the mentorship experiences outside 
of the agriculture realm (construction, strawbale b uilding).  Mentor to local church youth 
group.  Integrated my children into the farm operat ion.   
 
11. Style:   How will you provide instruction and training to an apprentice?  Describe your 

teaching and mentorship style. 
 
To teach the patience of workmanship and stay posit ive.  
Be a role model in developing methods of living in harmony with the land. 
Regardless of background or level of experience, it  is important to give each person a 
chance to work and learn so that they’re encouraged  to give that back. 
 
12. Resources:  Do you have any farming books, magazines, newsletters, etc. on the farm 

available to the apprentice? 
 
Yes – lots of materials, covering wide range of top ics.  Local library is close by.  
 
13. Mid-season Exchange:  Are you open to hosting a mid-season (July/August) exchange with 

an apprentice from another farm? 
 
Yes. 
 
 
Section D: On-Farm Research  
 
14. Projects:  List and briefly describe 3 possible on-farm research projects you are interested in: 



 
a. Extending growing seasonal crops (vegetables) 

 
b. Industrial hemp processing 

 
c. Revitalizing an abandoned apple orchard. 

 
 
Section E: Life on the Farm  
 
15. Living Arrangements:   Describe the housing/accommodation and food arrangement you 

provide to apprentices.  Include bathing/washing and laundry facilities. 
 
Off-grid 21’x34’ two story home.  Laundry close or in tow. Holding tank and solar heated 
water.  Cookstove, microwave.  Food provided by mes elf and farm grown.  Some meals 
shared.  
 
16. Transportation:   Do you provide transportation for apprentices to get off the farm, including 

monthly workshops? 
 
Bicycles, motorcycle, town day with car.  We can tr avel to workshops together or drop the 
apprentice at the closest bus stop. 
 
17. Visitors:   Are visitors welcome?  For how long?  Are they expected to contribute to the farm 

during their stay? 
 
Visitors are welcome as long as rules are followed.  
 
18. Leisure activities:  (List any leisure activities or opportunities available to apprentices.  E.g. 

bike riding, nature trails nearby, town is 20 min away, annual family trip to cabin in October, 
etc.) 

 
Swimming in pond or river close by.  Bay of Fundy i s 45 minutes away, camp fires, 
horseback riding.  
 
 
Section F: Getting Started  
 
19. Ideal Apprentice:  Describe your ideal apprentice below (the apprentice’s own training goals, 

life experience, farming experience):   
 
���� good coordination  
���� multi-skilled  
���� make practical decisions  
���� agriculture related, creative  
���� building in practical ways  

 
20. Trial period:  Do you want an apprentice to visit and/or work on your farm before the final 

arrangements are made?  
 
Interview on phone.  
 
21. Additional information:  (Is there anything else a person considering working on your farm 

needs to know?) 
 



Millstream Meadow is a diverse mix of agriculture i n its early stages, has many challenges 
that have been accomplished, through trial and erro r and a willingness to explore 
opportunities every day.  
 
 


