
 

 

F a rm  A p p lic a tio n  
 
F a rm  N a m e :   F a l ls  B ro o k  C en tre  
 
F a rm e r(s ):   J e a n  A rn o ld  
A d d res s :   125 S o u th  R id g e  R o a d , K n o w le s v il le , N B   E 7L  1B 1 
 
P h o n e :  506-375-4310 or 375-8143  F a x :  506-375-4221 
 
E -m a il:   ja @ fa lls b ro o k c en tre .c a  
 
N u m b e r  o f a p p ren tic e s  s o u g h t:  __1__  
 
O u r  fa rm  c a n  h o s t c o u p le s /s m a l l fa m ily :  Y es ____ N o_x  ___ 
 
W e  a re  in te re s ted  in  h o s tin g  a  F a rm in g  O rg a n ic a lly  W o rk s h o p .  Y es __x __   N o____ 
 
S e c tio n  A :  F a rm  D es c r ip t io n  
 
1. A r ea  D es c r ip tio n :   D es c ribe  the  a rea  a round you r fa rm  (ie . la nds c a pe , loc a l a ttra c tions ) a nd 

the  c om m un ity in  w h ic h  you ’re  loc a ted. 
 
F B C  is  o n  th e  o u ts k ir ts  o f  th e  q u ie t ru r a l v il la g e  o f K n o w le s v il le , a b o u t 15 k m  fro m  
G la s s v il le  (p o s t o ff ic e , g e n e ra l s to re ), 30 k m  fro m  F lo ren c ev il le  a n d  H a r t la n d  (p o s t o ff ic e , 
g ro c e r y  a n d  o th e r  s to re s ), a b o u t 50 k m  fro m  W o o d s to c k  (c lo s es t fa rm  m a rk e t).  T h e  
la n d s c a p e  is  th a t o f th e  S t. J o h n  R iv e r  V a lle y  – ro ll in g  h il ls  w ith  r iv e rs  a n d  fo re s t.   

 
2. F a rm  D e s c r ip tio n :  In c lude  a  brie f h is tory, c rops  or liv e s toc k , s ize  o f fa rm , m a in  a c tiv itie s , e tc . 
 
F B C  is  a  400+ a c re  p ro p e r ty , m o s tly  w o o d ed  w ith  A c a d ia n  m ix ed  fo r e s t, b u t  w ith  a b o u t 2.5 
a c re s  o f c e r t if ied  o rg a n ic  g a rd en s  a n d  o rc h a rd s .  W e  a r e  a  s u s ta in a b le  liv in g  
d em o n s tra tio n  c en tre , w ith  o p p o r tu n it ie s  to  s h a r e  a n d  le a rn  w ith  o th e rs  a b o u t o rg a n ic  
a g r ic u ltu r e , r en ew a b le  en e rg y , s u s ta in a b le  fo re s tr y  a n d  c o m m u n ity  d ev e lo p m en t.  W e  h o s t 
a  n u m b e r  o f s ta ff, v is ito rs , in te rn s  a n d  v o lu n tee rs  (W W O O F e rs ) th ro u g h o u t th e  y ea r .  
P le a s e  v is it  o u r  w eb s ite  fo r  m o re  in fo rm a tio n  a b o u t o u r  p ro g ra m s :  
w w w .fa lls b ro o k c en tre .c a . 
 
T h e  g a rd en s  in c lu d e  s u m m er  a n d  w in te r  s to r a g e  v eg e ta b le s , h e rb s , s h i ita k e  m u s h ro o m s , 
s m a ll fru its , a p p le s  a n d  g reen h o u s e s .  O u r  fo o d  is  p ro d u c ed  p r im a r i ly  to  fee d  o u rs e lv e s  
f ir s t, in c lu d in g  f i l l in g  o u r  w in te r  s to ra g e  w ith  ro o t c ro p s  a n d  p r e s e rv es .  W o r k  is  d o n e  w ith  
th e  h e lp  o f m a n y  h a n d s , a n d  v e ry  lit t le  m ec h a n ized  eq u ip m en t is  em p lo y ed  (b ig g es t to o l is  
o u r  w a lk -b eh in d  ro to til le r ).  
 
3. E x p e r ien c e :   D es c ribe  you r ow n  e x pe rie nc e /s k ills  a s  a  fa rm e r (ie . num be r o f ye a rs , types  of 

ope ra tions , in vo lv em ent in  re la ted groups /orga n iza tion s ). 
 
A t  F a lls  B ro o k  C en tre  th e re  a re  d iffe ren t p eo p le  in  d iffe ren t a s p e c ts  o f th e  fa rm  e x p e r ien c e .  
E la in e  D o d d  h a s  e x p e r ien c e  in  h o m e s tea d in g , fo o d  p ro d u c tio n  a n d  p re s e rv a tio n .  E la in e  
d o es  m u c h  o f th e  fo o d  p r ep a ra tio n  a n d  p re s e rv a tio n  fo r  F B C , a n d  w o rk s  w ith  J e a n  in  th e  
m a in  g a rd en  to  p rep a re , p la n t, m a in ta in  a n d  h a rv es t th e  h e rb s  a n d  v eg e ta b le s .  J e a n  h a s  
b een  in v o lv ed  in  n u m e ro u s  a c tiv it ie s  a n d  g ro u p s  a s s o c ia ted  w ith  o rg a n ic  a g r ic u ltu re  
a ro u n d  th e  w o r ld , in c lu d in g  C a n a d ia n  O rg a n ic  G ro w e rs  a n d  th e  C a n a d ia n  E n v iro n m en t 
N e tw o rk . 
 
4. F a rm in g  P h ilo s o p h y :   In c lude  in fo  on  w h y you  fa rm  orga n ic a lly, a nd  w h y you  do it in  the  

M a ritim es . 



Organic farming is a fundamental practice of sustai nable living.   Producing food with the 
foresight of future generations’ needs is what enco urages FBC to practice and share our 
ideas about organics both in-the-field and in our p rojects. 
 
5. Time:   Will you be on the farm full-time for the apprenticeship season (May-mid October)? 
 
Yes. 
 
 
Section B: Work Description  
 
6. Job Description:  Describe the jobs that your apprentice will be expected to perform on your 

farm. 
 
The FBC apprentice will be working in our gardens f rom planting to harvest.  Tasks 
include greenhouse production, soil preparation, co mpost building, pest and weed 
monitoring, and more. 

 
7. Work Hours:  What is the average work day (hours) and work week?  Include when an 

apprentice can have time off. 
 
The work week is 9-5, Monday to Friday with weekend s off.  Some chores and tasks will 
need to be completed in off-hours, including wateri ng and monitoring greenhouses and 
covering gardens for frost protection.  
 
Falls Brook Centre apprentices work and get paid a stipend of $100/week ($65 lodging fee, 
$17/week whole food cooperative and $18 spending mo ney). 
 
 
 
Section C: Mentorship and Learning  
 
8. Learning opportunities:   List any learning opportunities your farm can offer.  (e.g. tractor 

work, animal husbandry, seed saving, farm market stalls, CSA management, etc.)  
 
The FBC apprentice has many opportunities to learn about a variety of organic agriculture 
topics, but learning may also branch into some of o ur other program areas.  We have 
many visitors on-site, and the apprentice will have  the opportunity to engage these 
groups/visitors in hands-on tasks and learning.  
  
9. Experience:   What is your experience in on-farm mentorship and instruction? 
 
Jean works with numerous staff, visitors and volunt eers in the FBC gardens.  
 
10. Style:   How will you provide instruction and training to an apprentice?  Describe your 

teaching and mentorship style. 
 
Training is done through one-to-one mentorship and working on tasks together.  The 
apprentice will also have access to our library wit h a wide selection of books on various 
organic ag topics.  The apprentice will also have o pportunities to work independently, 
gaining greater responsibility as skills develop.  
 
11. Resources:  Do you have any farming books, magazines, newsletters, etc. on the farm 

available to the apprentice? 
 
Yes.  FBC has a vast library available.  



 
12. Mid-season Exchange:  Are you open to hosting a mid-season (July/August) exchange with 

an apprentice from another farm? 
 
Yes. 
 
Section D: On-Farm Research  
 
13. Projects:  List and briefly describe 3 possible on-farm research projects you are interested in: 
 

a. Invasive weed control 
 

b. Red Cabbage maturity and success 
 

c.  
 
 
Section E: Life on the Farm  
 
14. Living Arrangements:     
 
Private room in a household, shared cooking, laundr y and recreational facilities. 
 
15. Transportation:   Do you provide transportation for apprentices to get off the farm, including 

monthly workshops? 
 
Yes.  Bicycles are available for use, however the apprent ice is encouraged to bring their 
own transportation if possible.   
 
16. Visitors:   Are visitors welcome?  For how long?  Are they expected to contribute to the farm 

during their stay? 
 
Visitors are welcome for short periods of time, but  are expected to volunteer their labour 
in the gardens in exchange for room and board (much  like WWOOFing).  
 
17. Leisure activities:  (List any leisure activities or opportunities available to apprentices.  E.g. 

bike riding, nature trails nearby, town is 20 min away, annual family trip to cabin in October, 
etc.) 

 
With many visitors and staff during the summer, FBC  has no end of activities and events 
in the off-work hours.  Trips to the river for swim ming, hiking the FBC trails, music jams, 
campfires and more are frequent events.  There are many churches in the area, and a 
Women’s Institute in Knowlesville.  The Glassville Rec Council hosts many events through 
the summer, including both men and women softball t eams. 
 
Section F: Getting Started  
 
18. Ideal Apprentice:  Describe your ideal apprentice below (the apprentice’s own training goals, 

life experience, farming experience):   
 
The ideal apprentice is one that can work well in m any situations, both with others and 
independently.  Past farming or gardening experienc e is desired.   

 
19. Trial period:  Do you want an apprentice to visit and/or work on your farm before the final 

arrangements are made?  
 



If possible, a visit to the centre would be welcome d. 
 
20. Additional information:  (Is there anything else a person considering working on your farm 

needs to know?) 
 
We focus on creating a learning and teaching experi ence from the production of our own 
food.   FBC is not a typical organic farm, and alth ough we do not derive an income from 
our gardens, we do feed ourselves delicious, organi c and healthy food grown by our own 
hands.  If your aim is to get a taste of “real farm ing life”, this is not what FBC offers.  We 
do, however, have a unique opportunity to get a tas te of sustainable living through the 
many people that visit and work here, and the proje cts in which we work.  
 
 


