
 

 

F a rm  A p p lic a tio n  
 
F a rm  N a m e :   C ir c le  “S ” F a rm s  L td . 
 
F a rm e r(s ):   D ily s  a n d  W a y n e  S a b in e  
 
A d d res s :   75 S o u th  T il le y  R d ., T il le y , N B , E 7H  4X 8 
 
P h o n e :   (506) 273-3122    F a x :   
 
E -m a il:  d w s a b in e@ n b .s y m p a tic o .c a  
 
N u m b e r  o f a p p ren tic e s  s o u g h t:  _1___  
 
O u r  fa rm  c a n  h o s t c o u p le s /s m a l l fa m ily :  Y es __x __ N o____ 
 
W e  a re  in te re s ted  in  h o s tin g  a  F a rm in g  O rg a n ic a lly  W o rk s h o p .  Y es _x ___   N o____ 
 
S e c tio n  A :  F a rm  D es c r ip t io n  
 
1. A r ea  D es c r ip tio n :   D es c ribe  the  a rea  a round you r fa rm  (ie . la nds c a pe , loc a l a ttra c tions ) a nd 

the  c om m un ity in  w h ic h  you ’re  loc a ted. 
 
W e  a re  lo c a ted  in  th e  ro ll in g  h il ls  b e tw een  th e  T o b iq u e  a n d  S a in t J o h n  r iv e r s , a p p ro x . 15 
k m  fro m  P e r th -A n d o v e r , 25 k m  fro m  P la s te r  R o c k , a n d  40 k m  f ro m  G ra n d  F a lls .  W e  a re  
w ith in  ½ h o u r  o f th e  S ta te  o f M a in e .  In  o u r  a re a , o n e  c o u ld  v iew  th e  fa lls  a t G ra n d  F a lls  
w h e re  in  th e  s p r in g  80%  o f th e  v o lu m e  o f N ia g a ra  F a lls  p a s s e s  th ro u g h  a  n a r ro w  g o rg e , 
c lim b  M o u n t C a r le to n  th e  h ig h es t p ea k  in  N B , c a n o e  th e  b ea u tifu l T o b iq u e  r iv e r , c y c le  
m a n y  m ile s  o f c o u n tr y  ro a d s  o r  th e  T ra n s  C a n a d a  tra il, p a in t o r  p h o to g ra p h  s o m e  
m a g n if ic en t s c en e r y , jo in  a  s o ftb a ll le a g u e , ja m  w ith  lo c a l m u s ic ia n s , v o lu n tee r  a t a  fo o d  
b a n k , e tc .  T h e re  a re  c o n g reg a tio n s  o f m o s t o f th e  c o m m o n  C h r is t ia n  d en o m in a tio n s  a n d  
s o m e  o th e r  re lig io n s  a re  a ls o  r ep re s en ted . 

 
2. F a rm  D e s c r ip tio n :  In c lude  a  brie f h is tory, c rops  or liv e s toc k , s ize  o f fa rm , m a in  a c tiv itie s , e tc . 
 
W e  a re  p r im a r ily  a  l iv e s to c k  fa rm .  W e  ra is e  p a s tu r ed  p o u ltr y  u s in g  c h ic k en  tra c to rs , 
p a s tu red  p o r k , a n d  c e r t if ied  o rg a n ic  b ee f.  W e  a ls o  ra is e  m o s t o f o u r  o w n  v eg e ta b le s  a s  
w e ll a s  c e r t if ied  o rg a n ic  r a s p b e r r ie s , p o ta to es  a n d  ru ta b a g a s  fo r  s a le .  T h e re  is  a p p ro x . 
125 a c r e s  in  p a s tu re , h a y , o r  s ila g e  c ro p s .  T h e  b a la n c e  o f th e  295 a c r e s  is  w o o d s .  F o ra g e  
h a rv es t s e em s  to  d o m in a te  th e  s u m m e r , M o th e r  N a tu re  d o es n ’t a lw a y s  c o -o p e ra te  w ith  a  
t im e ly  h a rv es t o f q u a lity  fo ra g e . 
 
M o s t o f th e  fa rm  a c tiv it ie s  fo llo w  th e  s ea s o n a l f lo w  fro m  M a p le  s y ru p  m a k in g  in  M a rc h , 
th ro u g h  s eed  b ed  p rep a r a tio n  a n d  p la n tin g  in  S p r in g , fo ra g e  a n d  ra s p b e r r y  h a rv es t a s  w e ll 
a s  c ro p  ten d in g  in  s u m m er , to  h a rv es tin g  th e  fa ll c ro p s , s p rea d in g  c o m p o s t, m a k in g  a  n ew  
c o m p o s t p ile  a n d  p lo w in g  in  th e  fa ll.  In te rs p e rs ed  w ith  th is  is  th e  h a rv es t a n d  p re s e rv in g , 
e tc . o f c ro p s  fo r  o u r  o w n  u s e  a s  w e ll a s  th e  b u tc h e r in g  o f th e  p o u ltr y . 
 
3. E x p e r ien c e :   D es c ribe  you r ow n  e x pe rie nc e /s k ills  a s  a  fa rm e r (ie . num be r o f ye a rs , types  of 

ope ra tions , in vo lv em ent in  re la ted groups /orga n iza tion s ). 
 
M o re  th a n  30 y ea rs  h a v e  g o n e  in to  m a k in g  th is  fa rm  w h a t it  is .  W e  h a v e  m ilk ed  c a tt le  a n d  
s h ip p ed  c r ea m , ra is ed  s h eep  a n d  g r a in  c ro p s  in  th e  p a s t.  T h ro u g h  a  v a r ie ty  o f c o n s tra in ts  
in c lu d in g  g o v t. reg u la tio n s , t im e , m a r k e ts , a n d  m o n e y  w e  h a v e  a r r iv ed  a t o u r  p re s en t m ix . 
 



4. Farming Philosophy:  Include info on why you farm organically, and why you do it in the 
Maritimes. 

 
We farm where we do because one of us was born and raised in NB, and the other spent 
most of their time in NS and we like the way of lif e here.  We farm organically because we 
believe that it is the environmentally friendly way  to farm, as well as providing healthier 
food.  
 
5. Time:   Will you be on the farm full-time for the apprenticeship season (May-mid October)? 
 
As far as we know, yes, depending on circumstances.  
 
 
Section B: Work Description  
 
6. Job Description:  Describe the jobs that your apprentice will be expected to perform on your 

farm. 
 
A lot depends on the apprentice’s past experience, willingness to learn new things, and 
ability.  It is possible that eventually they will be able to do any of the work associated with 
the farm.  At first we will start out slow with the  more basic work and see how things 
develop.  

 
7. Work Hours:  What is the average work day (hours) and work week?  Include when an 

apprentice can have time off. 
 
This depends on the work which needs to be done and  the weather.  There is some 
flexibility that will be worked out with the appren tice.  If an apprentice is looking for a 9-5, 5 
day a week job they are looking in the wrong direct ion.  
 
8. Compensation:   Are you offering a stipend or living allowance to apprentices, and under 

what conditions?  
 
To be worked out, too many unknowns at this time.  
 
 
Section C: Mentorship and Learning  
 
9. Learning opportunities:   List any learning opportunities your farm can offer.  (e.g. tractor 

work, animal husbandry, seed saving, farm market stalls, CSA management, etc.)  
 
Anything and everything involved re: question 2 abo ve.  Opportunity to sell own crafts or 
products at the farm market in Perth Andover on Sat urdays.  
  
10. Experience:   What is your experience in on-farm mentorship and instruction? 
 
Limited to family members and WWOOFers on farm, off  farm a fair amount.  
 
11. Style:   How will you provide instruction and training to an apprentice?  Describe your 

teaching and mentorship style. 
 
A lot depends on the apprentice and the job in ques tion. 
 



12. Resources:  Do you have any farming books, magazines, newsletters, etc. on the farm 
available to the apprentice? 

 
A fairly extensive library.  
 
13. Mid-season Exchange:  Are you open to hosting a mid-season (July/August) exchange with 

an apprentice from another farm? 
 
Depends on circumstances.  
 
 
Section D: On-Farm Research  
 
14. Projects:  List and briefly describe 3 possible on-farm research projects you are interested in: 
 

a. Intensive pasture management. 
 

b.  
 

c.  
 
 
Section E: Life on the Farm  
 
15. Living Arrangements:   Describe the housing/accommodation and food arrangement you 

provide to apprentices.  Include bathing/washing and laundry facilities. 
 
At this time it appears that a separate house will be available with most meals and laundry 
facilities available at our home.  
 
16. Transportation:   Do you provide transportation for apprentices to get off the farm, including 

monthly workshops? 
 
To be worked out.  
 
17. Visitors:   Are visitors welcome?  For how long?  Are they expected to contribute to the farm 

during their stay? 
 
Too many variables to give a definitive answer.  
 
18. Leisure activities:  (List any leisure activities or opportunities available to apprentices.  E.g. 

bike riding, nature trails nearby, town is 20 min away, annual family trip to cabin in October, 
etc.) 

 
See question 1 above.  
 
 
Section F: Getting Started  
 
19. Ideal Apprentice:  Describe your ideal apprentice below (the apprentice’s own training goals, 

life experience, farming experience):   
 
Meat eater.  Willingness to learn.  Not scared to g et dirt under fingernails.  Preferably 
someone who wants to become an organic grower.  Wil lingness to ask questions.  

 



20. Trial period:  Do you want an apprentice to visit and/or work on your farm before the final 
arrangements are made?  

 
Probably be beneficial for both parties.  
 
21. Additional information:  (Is there anything else a person considering working on your farm 

needs to know?) 
 
No. 


